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FAIRSHARE EDUCATIONAL FOUNDATION
(A Company Limited by Guarantee)
REPORT OF THE CHAIR OF THE BOARD

FairPensions’ mission is to improve the environmental and social impacts of publicly listed
companies by encouraging scrutiny and engagement by their major investors. We have had
considerable success in the last year.

FairPensions’ work during 2009-10 focused on climate change and the importance of investors,
particularly long-term investors like pension funds, embracing the multiple challenges presented.
Qur particular aim was to get major asset managers to press the companies in their portfolios to
improve management of carbon emissions. To this end we undertook research on what action asset
management firms were taking to analyse and address the varied risks associated with climate
change. Our research, which was publicly endorsed by a number of pension funds and foundations,
was published in October 2009. It generated strong publicity and subsequently succeeded in
prompting pension funds, particularly public sector funds, to demand greater focus on this
important subject by their asset managers. We also worked with other NGOs, including WWF,
Christian Aid and Oxfam, to make the case to Government for mandatory reporting by companies of
greenhouse gas emissions. OQur research on asset managers has been vital in demonstrating high
levels of investor support for the shift to mandatory reporting.

From November 2009, FairPensions joined with investors and NGOs to raise awareness amongst
shareholders in Shell and BP of the social and environmental problems arising from oil sands
operations in Alberta, Canada. Oil sands (also known as tar sands) are globally controversial due to
the quantities of greenhouse gas emissions generated by their extraction (far higher than emissions
for conventional oil extraction). In addition there are human rights impacts associated with First
Nations peoples in the state of Alberta. By the end of January 2010, FairPensions had successfully
gathered well over 100 supportive investors who collectively placed a shareholder resolution on the
agenda of Shell and BP’s 2010 AGMs.

FairPensions continued during this year to persuade investors to adopt new or improved Responsible
Investment (RI) practices. Our research on pension funds’ Responsible Investment performance
received attention in the national media and in Parliament, and has prompted positive change in
investment policy at a number of the UK’s largest funds. We have also made substantial progress in
influencing the investment strategy of the forthcoming national pension scheme, NEST, which will
have over five million members in the UK. Following our success in persuading a wide range of
stakeholders to support our case for Responsible Investment of the NEST fund, we were delighted
that the NEST Corporation published a document on investment strategy which indicates that the
scheme intends to adopt a rigorous Responsible Investment policy. Work continues to influence
NEST.

During the year a number of new organisations joined FairPensions including Amnesty UK,
Greenpeace, the University and College Union, PCS and the Occupational Pensioners Alliance.

During the year, Howard Baker left and was replaced by Louise Rouse as Director of Engagement.
Ben Watson also departed and was succeeded by Juliette Daigre as Campaigns Assistant.

Overall, we continue to deliver against our charitable aims, seeing large investors taking seriously

their responsibilities to society and the environment.

JEREMY NICHOLLS
Chair




FAIRSHARE EDUCATIONAL FOUNDATION
(A Company Limited by Guarantee)
REPORT OF THE TRUSTEES
for the year ended 31st January 2010

The Trustees present their report together with the audited accounts of the charitable company for the year
ended 31st January 2010. The accounts comply with current statutory requirements, the requirements of the
charitable company’s governing document and the requirements of the SORP “Accounting and Reporting by
Charities (revised 2005)”. This report combines the Trustees’ annual report for the purposes of the Charities
Act 1993 and the directors’ report for the purposes of the Companies Act 2006.

STRUCTURE, GOVERNANCE AND MANAGEMENT

Governing document

Fairshare Educational Foundation is a company limited by guarantee without share capital and since
December 2006 also a registered charity. The company was established under a Memorandum of Association
(subsequently amended) which established the objects and powers of the charitable company and is governed
under its Articles of Association. Each member’s liability is limited to £1.

Recruitment and appointment of trustees

The directors of the company are also charity trustees for the purposes of charity law. The trustees are elected
at the Annual General Meeting or may be co-opted by the trustees to fill a vacancy or to bring the number of
trustees up to the maximum number allowed by the Memorandum and Articles of Association. Any retiring
trustee may be reappointed provided that their period in office does not exceed six consecutive years.

Organisational Structure

The Trustees are required to hold at least three meetings each year and currently meet four times a year. The
Trustees assisted by the Chief Executive are responsible for running the charitable company. The members of
the Board of Trustees who served as Trustees (and directors of the company) during the year were:

Stuart Bell

Sam Clarke

David Davies

Bernie Doeser (stood down on 11 May 2009)
Stephen Hine

Jenine Langrish  (co-opted on 21 May 2009)
Jennifer Morgan

Jeremy Nicholls  (chair)

Tim Valentine

Paul Watchman

Following the year end, Ms Lenka Setkova was co-opted as a director on 1 March 2010 and Messrs. David
Davies and Paul Watchman stood down on 20 May 2010.

Related parties

The charitable company receives voluntary help from Unite — the union (IT support). Unite is a full member and
is represented on the board of the charitable company.

Risk management

The trustees consider the greatest risk and uncertainty facing the charitable company to be its dependence on
a narrow range of major sources of funding and the cash-flow problems that could thereby ensue. Secondary
only to these is the risk of inadequate returns on continuing fundraising. The next most significant risks are the
loss of key personnel and the impact of legal action. The board continues to review these risks on a regular
basis and works to ensure they are appropriately minimised.




FAIRSHARE EDUCATIONAL FOUNDATION
(A Company Limited by Guarantee)
REPORT OF THE TRUSTEES (continued)
for the year ended 31st January 2010

OBJECTIVES AND ACTIVITIES

FairPensions’ core charitable objective is the promotion of investment for the public benefit in order to advance:
the relief of poverty, protection of the environment, promotion of human rights, sustainable development, and
compliance with the law and ethical standards of conduct. The company has been set up as a non-profit
making charitable foundation. In designing their policies to meet their objectives the trustees have paid due
regard to the Charity Commission’s guidance on public benefit.

During the financial year ended 31st January 2010, these objectives were fulfilled by undertaking the following
range of activities:

* Influencing the Responsible Investment policy and practice of pension funds and fund managers,
through face-to-face engagement, training of pension fund trustees and through the publication and
dissemination of a research report on the UK’s largest pension funds.

* Challenging major investors to engage with companies on climate change. This was achieved by
undertaking survey research and then publishing a report on fund managers’ attitudes to, and actions
on, climate change risks. We also undertook a major project of work on oil sands (tar sands)
developments which involved coordinating shareholder resolutions at Shell and BP’s AGMs.

e Lobbying for a rigorous Responsible Investment policy to be adopted by the forthcoming Personal
Accounts pension scheme (now called NEST - National Employment Savings Trust). This involved direct
engagement with policymakers, NEST staff, and other civil society and pensions industry influencers.

+ Working with public policymakers and regulatory bodies to put Responsible Investment onto the
regulatory agenda.

ACHIEVEMENTS AND PERFORMANCE

Significant achievements during the year included the following:

* In April, FairPensions published “Responsible Pensions? UK Occupational Pension Schemes’
Responsible Investment Performance”. The report ranked the Responsible Investment performance
of the UK’s largest 30 pension funds. The publication received national media coverage (including
the Guardian and the Financial Times). Subsequently at least one FTSE 100 sponsoring company
began to work with its pension fund to introduce a new Responsible Investment strategy.

» FairPensions successfully persuaded a wide coalition of stakeholders, including unions, pensions
industry bodies and employers’ groups, to support our position on Responsible Investment for
Personal Accounts (see above). Subsequently, the Personal Accounts Delivery Authority published
an investment strategy document which gives strong support for Responsible Investment of the
NEST fund.

¢ OQOur survey of fund managers on climate change was endorsed by Local Government pension
funds, foundations and NGOs, and was published in October 2009, securing coverage in the
Independent newspaper and on BBC World Service. Subsequently six UK pension funds reported
using our findings to demand more rigorous action by fund managers to secure reduced corporate
greenhouse gas emissions.

s Towards the end of the year, we began work on a major new project on oils sands. Our first task
was to identify 100+ shareholders in BP and in Shell such that shareholder resolutions could be
filed on the subject of oil sands projects at the 2010 AGMs of both companies. We secured
commitments to file the resclutions from well over the required number of shareholders in both
cases, including a number of overseas investors. In January we began lobbying investors and
mobilising pension fund members to secure votes in support of the resolutions.




FAIRSHARE EDUCATIONAL FOUNDATION
(A Company Limited by Guarantee)
REPORT OF THE TRUSTEES (continued)
for the year ended 31st January 2010

PUBLIC BENEFIT

The trustees confirm that they have complied with the duty in section 4 of the Charities Act 2006 to have due
regard to public benefit guidance published by the Charity Commission.

FairPensions’ charitable objects are to promote ethical and responsible investment so as to advance the relief of
poverty; protection of the environment; promotion of human rights; sustainable development; and compliance
with the law and ethical standards; through education and research.

Our success in prompting more institutional investors to adopt or improve their responsible investment policy
and practice (see “achievements and performance”, above) has contributed to embedding better practice within
the UK investment community. As a result corporate environmental and social impacts, and corporate
compliance with legal and ethical standards, are more routinely and actively managed by investors.

Beyond the general promotion of responsible investment, in 2009-10 we focused principally on our charitable
objectives of “protection of the environment” and “sustainable development”: Our research, and the publicity it
has generated, contributed to a positive new trend of major UK pension funds asking for improved climate
change risk management by their asset managers and, in turn, by investee companies. Due to the substantial
greenhouse gas emissions of major listed companies and the contribution these make to accelerating climate
change, we believe our work in this area contributes significant and broad public benefit which is long-term in
nature.

Our work on Canadian cil sands projects catalysed productive dialogue between large institutional investors
and two global energy companies, BP and Shell, over the manner in which these major industrial projects are
being carried out and planned. FairPensions helped to secure valuable new public disclosures from both
companies regarding their oil sands operations. It is particularly satisfactory to record the public commitments
made by powerful investors to ensure that any oil sands projects in which they are invested be carried out in a
socially and environmentally responsible manner.

In line with FairPensions’ objective to “advance the education of the public”, our work has driven up public
awareness and education about the links between invested savings and environmental integrity. We have
increased financial literacy in this area and facilitated individuals to hold their own pension providers to
account, thus promoting, in line with the Charities Act 2006, “the advancement of citizenship”.

Our work also delivers financial and economic benefit: companies which pay close attention to their
environmental footprint and which act conscientiously within the law and in line with international conventions
on human rights are increasingly proving themselves to be a sound financial investment. FairPensions’ work to
promote responsible investment of pensions helps to safeguard the retirement savings of millions of working
people in the UK.

FINANCIAL REVIEW

Membership income for the year was slightly down on last year. A new class of affiliate membership was
introduced during the year at lower fees to add to that of full membership. Eleven member organisations
contributed fees amounting to £12,000 (2009 — nine members, £14,200) during the year. The charitable
company received grants from nine organisations (2009 - four) totalling £197,659 (2009 - £122,743) and
donations from its supporters of £32,122 (2009 - £31,257). Of these, eight grants were restricted as shown in
note 2 to the accounts. Expenses amounted to £225,451 (2009 - £182,372) leaving a total surplus of £18,670
(2009 - deficit £10,804) to be transferred to reserves.

The Trustees consider the results to be satisfactory but are looking to expand the range of sources from which
we secure income during the current year.

Reserves policy

It is the policy of the charitable company to try to ensure that the lowest level of general funds over the financial
year is equivalent to approximately three months operating costs. The Board will review this policy at regular
intervals to ensure that the level of free reserves maintained is adequate for the charitable company’s purposes.







